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SO BAG

Le packaging autrement

« Since the creation of SO BAG, I have chosen to articulate my company’s strateqy around the CSR,
criteria resulting from the 1SO 26000 standard and the 10 principles adopted at the UN.

Convinced of the merits of the United Nations Global Compact, I committed myself in 2014 to this
framework of universal actions and I reaffirm my commitment today.

The 17 Sustainable Development Goals give us the way to create a more virtuous world that responds
to the global challenges we face such as those related to poverty, inequality, climate, environmental
degradation, etc.

As the Global Compact France ambassador for the Bourgogne Franche-Comté region, we share our
values and convictions on a daily basis in our sphere of influence. We aspire to create local momentum by
supporting our stakeholders to participate with us in achieving the 2030 agenda..»

Nicolas CHEVALIER,
CEO
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COMMUNICATION ON We welcome feedback on its contents.

PROGRESS

HUMAN RIGHTS

Principle 1: Businesses are encouraged to promote and respect the protection of international human
rights law.

Principle 2 : Companies are invited to ensure that they are not complicit in human rights violations.

INTERNATIONAL LABOR STANDARDS

Principle 3 : Businesses are encouraged to respect freedom of association and recognize the right to
collective bargaining.

Principle 4 : Companies are invited to contribute to the elimination of all forms of forced or compulsory
labour.

Principle 5 : Companies are invited to contribute to the effective abolition of child labour.

Principle 6 : Companies are invited to contribute to the elimination of all discrimination in terms of
employment and occupation.

ENVIRONMENT

Principle 7: Companies are invited to apply the precautionary approach to problems affecting the
environment.

Principle 8 : Businesses are encouraged to take initiatives to promote greater environmental
responsibility.

Principle 9 : Businesses are invited to promote the development and dissemination of environmentally
friendly technologies.

ANTI CORRUPTION

Principle 10 : Businesses are urged to act against corruption in all its forms, including extortion and bribery.
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SO BAG is a French SME in the sector of large capacity packaging of the big bag type (FIBC Large Flexible
Bulk Container).

We design, produce and market these flexible packaging used for the storage and shipping of solid or
powdered products for many industries (food, chemicals, pharmaceuticals, steel, construction, waste,
etc.).

Our production unit (2900m?) is located in Burgundy and brings together around thirty employees.

SO BAG is ISO 9001 and FSSC 22000 certified (food safety).

Our geographical proximity combined with the size of our company bring undeniable advantages for big
bag users in terms of responsiveness, flexibility, adaptability and technical assistance.

To better serve our customers and thanks to our multidisciplinary team, our offer goes beyond the simple
supply of packaging. From technical expertise (safety of packaging (suitability for food contact and
European pharmacopoeia), transport of hazardous materials, control of electrostatic risks, etc.) to support
in setting up big bag filling and emptying stations, as well as through the manufacture of prototypes, the
service offered by SO BAG is global and tailor-made.

Since our creation, we have been focusing on the development of innovative solutions to meet the needs
of companies and 5 patents have been filed with our customers.

« Our team’s expertise and spirit of innovation make it possible to develop tailor-made packaging solutions
with high added value in order to improve the overall performance of our customers’ industrial production
chains, optimize the TCO (Total Cost of Ownership or Total Cost of Ownership) in particular by optimizing
logistics and transport costs, improving productivity and reducing the environmental impact of our
packaging. » explains Nicolas CHEVALIER.
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We are naturally committed to the framework of universal actions proposed by the Global Compact
because the 17 Sustainable Development Goals provide the way forward to create a more virtuous world
responding to the global challenges we face such as those related to poverty, inequalities, climate,

environmental degradation etc.

Eco-design, waste recycling, decarbonization, energy transition, prevention of professional risks,
inclusion of disabled workers, employee well-being... are all actions that SO BAG carries out with

conviction on a daily basis.

We participate in the eCO‘VGd IS SR assessment program which tracks the social, environmental
and ethical performance of global supply chains.

fj'//G()LEII{‘En
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Sustainability
Rating

Social and Human Rights

-> Specific certification on social
issues or related to human
rights [Label emploi]

-> Detailed employee health &
safety risk assessment

-> Mesures préventives pour
réduire les Iésions attribuables
au travail répétitif

-> Preventive measures to
reduce repetitive strain injuries

-> Training of relevant
employees on health and
safety risks and good working
practices

-> Actions to promote

the inclusion of employees with
disabilities

-> Actions to prevent
discrimination in recruitment

SCORE GLOBAL

()

Highlights from our latest review:

ENVIRONNEMENT

Environment
-> Energy and carbon audit

-> Use of renewable energies
-> Improved energy efficiency

-> Reduction of carbon
emissions in the field of
transport

-> Inventory of waste streams

-> Reduction of internal waste
through the reuse or recycling
of materials

-> FSSC 22000 Certification

-> Customer health and safety
emergency alert and response
procedure

SOCIAL & DROITS DE ETHIQUE
L'HOMME

(o

ACHATS RESPONSABLES

\
‘ 70

Ethics

-> Policy on Corruption,
Conflicts of Interest, Fraud,
Money Laundering

-> Information Security Policy

-> Measures to protect
consumer/customer data
from unauthorized access or
disclosure

Responsible purchasing
-> CSR code of conduct for
suppliers

-> Actions to work with
businesses run by vulnerable
groups in the supply chain
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Governance

Our business policy and strategy have been oriented since our creation around quality, continuous
improvement, innovation and sustainable development.

SO BAG is certified
I S O 9 O 01 BUREAU VERITAS
FSSC 22000

Food Safety System Certification

Certification

Beyond good manufacturing practices and hygiene rules guaranteeing the non-contamination of our
packaging, we respect the Food Defense and Food Fraud systems. These 2 elements of our quality
management system make it possible to guard against intentional risks and malicious acts.

Our ethical charter expresses our societal, social and environmental commitment.
Indeed, we want to work with employees and partners who share our values in order to build lasting and
quality relationships with all of our stakeholders.

The purpose of our ethics charter is to set out the basic rules and guidelines in terms of corruption,
influence peddling, conflicts of interest, money laundering, competition, fraud, confidentiality, protection
of privacy and personal data, equal opportunities for all and non-discrimination, child labour, forced and
concealed labour, moral and sexual harassment, health, hygiene, safety, responsibility with regard to the
environment.

We have set up a secure ethics alert line in the form of a dedicated website which offers our employees,
customers, partners and also external persons the possibility of reporting violations of the law
—> https://sobag .integrityline.com

A code of conduct is established for our suppliers. It defines the ethical, social and sustainable
development principles to which SO BAG adheres and wishes its suppliers to comply.

By signing this code of ethics, our suppliers undertake to comply with:

e human rights and international labor standards,

e the safety and health of their employees,

e the environment,

e fair practices.



In order to build long-term relationships, we encourage our suppliers to implement a Corporate Social
Responsibility approach and we have included in their annual assessment, and in addition to our code of
conduct, questions on their ethical and environmental approach.

Member of the National Federation of Trusted Third Parties and mandated by
some of our clients, Provigis awarded us the Silver medal.
This distinction attests to the conformity of our legal file (Art. D8222-5 of the 22 ,
Labor Code) on the official company registration documents and the regularity FOURNISSEUR

. . I RESPONSABLE
of social security contributions as well as the completeness of the standard CSR
questionnaire. certification provigis

According to the regulations in force, SO BAG has no obligation to appoint an auditor. However, in order
to guarantee the transparency and sincerity of its data, SO BAG has chosen to entrust the verification of its
accounting and financial documents to an auditor.

In accordance with the General Data Protection Regulations, our personal data processing register is in
place. Our employees have been informed as well as our customers and suppliers. To date we have not
received any alerts.
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~ Social and human rights

SUSTAINABLE
DEVELOPMENT

GOALS
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15%

moins de 30 ans

NO GOOD HEALTH
POVERTY AND WELL-BEING

1 REDUCED

INEQUALITIES

In 2022, our team is
made up of

27 people

62%

23%

entre 30 et 50 ans plus de 50 ans

QUALITY
EDUCATION

91%

permanent contract

Focused on employment and the sustainable contribution of companies

to the economic development of their territory, Empl’itude is a territorial
label promoting the actions and good practices of companies in terms of

employment, human resources and societal commitment.

This label refers to the AFNOR AC X50-782 Agreement “actions carried out
by organizations in a territory in favor of employment and integration”. It is

awarded for a period of 3 years.

GENDER
EQUALITY

PEACE, JUSTICE
AND STRONG
INSTITUTIONS

DEGENT WORK AND
ECONOMIC GROWTH

a

l PARTNERSHIPS
FOR THE GOALS

&

3,9%

Recognition of the status
of disabled worker

Hommes

35%

Femmes
65%
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SO BAG was naturally one of the first companies to be certified in 2019 and renewed its certification in
2022. Thirty companies have joined our ranks in the Le Creusot Montceau area.
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Six entreprlses labelhsees pour leurs bonnes prathues

So Bag : « Impulserune
dynamique 1ncluswe et durable %
e ' '

Les des six qu ont obtenu le label Emplitud du territoire. Phoo 5L, F

Agire (association quiagitsur  renicau  Creusot, sixentrepr  bellisées. xnrphu.ue vulunse {reprises Inbellisées, los élus Jes lention et quiil qualific de label
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forme de pl x-repas livres
« Les enmapnses ot un rife Mou.er pour constrire une Sociéte Flus dumlﬂeel
soliduire, avee humain au centre delentreprise modeme », affirmie |

Nicolas Chevalier, qm nmrnv avec Ja resp de ication et mérke-
ting, Astrid Bolot, des club 1 ", un disp Hdhncéparle
gouvernemeni, Ainsi, S0 Bag Vel mpuker au sein dcsTPE(PME du territaire
unc dynamique inclusive et durable.

L (CR)

=» Companies are committed «Les entreprises s’engagent»

The «Les entreprises s’engagent» community currently brings together 70,000 companies in France that
voluntarily commit to building a more inclusive and sustainable society within their anchorage territories.

The «Les entreprises s’engagent» club of Saéne-et-Loire was set up in 2021
Qéégz& and Nicolas CHEVALIER has made a strong commitment by becoming leader
7 \5%(;%}‘9 of the club whose objectives are to:
“‘f * unite companies that act for inclusive employment and that invest more
Club de . generally in CSR,

I Sadne-et-Loire s meet, create links between companies, schools, communities, training
organizations, associations acting for employment, disability and inclusion in
general,

» exchange between club companies but also with other clubs.

The community provides tools to companies to promote and support their actions. The first works in
Sabne-et-Loire concerned

e middle school students and in particular those from Priority Districts of the City for their internship,
e disability and in particular inclusive purchases,

e newcomers and in particular hiring procedures.

The themes that will soon be addressed will concern mental health in the workplace and biodiversity.
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=>» Health of our empl

Occupational risk prevention

oyees

* In order to prevent Musculoskeletal
Disorders (MSDs), SO BAG has chosen to set

up a daily muscle awakening

session during

working time before employees take up their

positions.

Local sports educators came to analyze work
postures and suggested suitable exercises.
The animation continues today, 4 years after

its establishment.
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IEIETFI® Entreprises

Chez So Bag, tout le monde
prathue le revell musculaire

mduhnﬂmhbﬁm—
iétre au
umuuuﬁlmdi
servation

» Chez 8o Bag, nous sommes

tickies de In réussite des enire-

id  prises. Mous devons avoir b l'es-

prit que In principale richesse
st leur polentiel humain, re-
présenté pn Ies salarifs »
D'autant
des opéra
labeication des produits « de-
mande de grandes amplitudes
pestuelies. 1 faxt dmc uwh
wvers une diminul

bles mumlﬂqln.lclnwes

Des sacs oui,

mais dans les grandes tailles

wmidolmdeblln
sommes fabricant £

cnmpl«mr dt prands réci- SRS

i des métiers particuliers », ex-

e plique pour sa part Astid

m Wicolas Chevalier, directear
i pénéral do So Bag.

poursuil Asirid Bolot, elle-mi-
mmbwmephcn dans ln fle

des activités: collectives. Ces  « Jo propose su personned un
mmmudep-mpmmm néveil Fuane di

Favoriser
Ia cohéslon d'équipe

Pur uilicurs, ces séances de
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mtd‘(qupe nlunqut mllhr in,

risé emize les smalariés & travers

lot. D site de production de

Bo- nechmqmmlmn]-
Elccalisée. »

les bes Buiiraal do minates. Cet échaulfement
de l'entreprise hmﬁnhoohs matinal est

d'une préparation de leur

articulaire el muscalaire,

mals ussi mentale, aves des

cermnine  exercices de concentration, »
Philipps

intervient
surle site de Blanay. 1l présise - GALLAND

« Adapter le programme d'activités
physiques a chague entreprise »

« Jusque-da, les activités
#'ndressabent & des structures.
les activités
nhuwuu ou :;muvu
* Mﬁ.‘w
dy \ metAm-
mnnn explique leibmd Surviver, directeur de
©D 2000, i

E NTACT. Thibaud Surivel au 03.55.80.15.56.

estd

e Each new employee receives Personal Protective Equipment on arrival and special attention is paid to
noise-canceling earplugs, which are made to measure.

* An occupational risk prevention contract with the CARSAT Bourgogne Franche-Comté (Retirement and

Occupational Health Insurance Fund), has enabled:

-> to acquire automatic roll storers/unwinders, constant-height bins, tilting stackers, automatic stackers,
etc. with the aim of limiting manual handling,
-> installing motorized height adjustment systems for the supply tables in the sewing stations with the aim

of improving the ergonomics of the workstations.

Layout of workstations

The making of big bags requires repetitive movements, of great amplitude, requiring strength... over
the years, the shoulders and the wrists suffer. In connection with occupational medicine, the layout of
workstations has been set up, in particular for our oldest seamstresses.
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1 5 h of training / employee in 2022

aimed at developing skills

3 h of training / employee in 2022

on safety

* SO BAG trains each new member of the team in QHSE Quality, Health, Safety and Environment best
practices. This action is carried out orally during integration and the information is transcribed in the
welcome booklet. In addition, time is devoted monthly to reminders of these best practices.

e Several tailoring tutors are appointed within SO BAG. With solid experience, these
employees have the role of supporting new arrivals and training them. They support
them until they take up an independent position; This involves precise explanations

of the manufacturing process, technical advice and work tips.

During special productions, we prepare photo and/or video tutorials with the aim of highlighting good
practices and tips for subsequent productions. These tutorials are made at the request of the designers
and the work is done as a team.

Skills development is one of our missions. Thus and for employees who so wish, SO BAG studies the
possibilities of training and supports them in their professional development: skills, employability,
expectations and wishes for development. We are committed to helping them progress, helping them
explore new experiences.

e |n addition to the QHSE animation, a monthly time is devoted to the Sustainable Development Goals.
Each member of the team participates in small groups to encourage discussion.

* In 2022, awareness of the carbon impact was set up specifically for our employees:

the energy and climate context,

the carbon footprint methodology, the results of SO
BAG’s GHG emissions and of course our decarbonization
action plan,

finally, we discussed all together on the personal
actions that we could put in place, sobriety being
everyone’s business.
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Each year, SO BAG welcomes students on internship. In 2022, we had by our side

* Julia en Bac Professionnel métiers de la mode (Lycée Blum a Le Creusot 71)

* Mattéo et Lukas en Bac Professionnel Maintenance (Lycée Haigneré a Blanzy 71)
* Monika en DAQ 2.0 (APOR Formation a Montceau 71)

* Anatole en DUT Mesures Physiques (IUT a Le Creusot 71)

e Cherifa en BTS Support a I’action managériale (Lycée Blum a Le Creusot 71)

* Victor en DSP commerce éco responsable (IUT a Le Creusot 71)

¢ Alex en formation d’ingénieur (CESI a Arras 62)

* SO BAG intervened at the Lycée Blum (Le Creusot 71) in order to share with students in BTS Support for
Managerial Action its experience in the field and more particularly the CSR actions carried out within the
company.

* BUT students in Le Creusot (71) and BTS in Chalon-sur-Sadne (71) visited our premises. In addition to the
visit of the production of big bags, a long time of exchanges was devoted to the CSR actions that we carry
out.

* We have welcomed young people and job seekers to our premises, followed by our partner AGIRE, who
works daily for professional integration.

e We also took part in Industry Week organized by Péle Emploi.

The fight against discrimination is integrated into SO BAG’s HR policy. We pay particular attention to the
principle of equal opportunity.

Since 2013, SO BAG has annually subcontracted work to the teams of the Adapted Company of Vernoy (71).
These missions are carried out in their clothing workshop.

In addition and since 2019, the laundry and maintenance of our premises are carried out by an EA
employee made available on our premises.
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Our green spaces are maintained by a team from the ESAT du Vernoy (71) and in addition to this
“traditional” mission, it has been agreed to set up a collaborative educational project.

Coordinated by a passionate
permaculture instructor, the
objective of this school site

is to allow the ESAT team to
train and develop skills to offer
new services to individuals and
companies.

SO BAG provides the land and
makes the necessary purchases.

The ESAT team started the
school site in 2021. It prepared
the soil for the future
greenhouse in permaculture,
carried out a soil study and
planted fruit trees in the
surroundings.

In 2022, they learned how to set
up a greenhouse and started the
first plantations.

Note that the vegetables
harvested are offered to SO BAG
employees.

N

BLANZY

U MONTCEAU ET REGION

Mercredi 14 avril 2021

Aprés les “big bags”,
So Bag fera pousser des légumes

Sur ses espaces verts, 3
Blanzy, So Bag, entreprise
de la Fiolle, va implanter
une parcelle de 150 m? en
permaculture. La culture
sera effectuée par les
salariés de ['Esat (Etablis-
sement et service d'aide
par le travail) du Vernoy.
Un projet assez insolite en
pleine zone industrielle.

o5 hommes en train de @

travailler avec des four-
ches, une parcelle retournée,
du bois & broyer. .. Lassocia-
tion de tous ces tenmes pour
évoquer des jarding semble lo-
gigue. Mais pas pour Svoquer
la zone industrielle de la Fiol-
le & Blanzy. Et pourtant... Ici,
une entreprise, So Bag, porte
un projet de permaculture (1i-
re par ailleurs), afin de culti-
wer courgettes, tomates lai-
tue, plantes aromatigues. - Et
ce de manitre biologique.

Une serre de culture

Lundi, en fin de matinde, sur
les espaces verts de lentrepri-
ae S0 Bag (fabricants de big
bags, live par aillewrs), huit
personnels de 1'Esat (Frablis-
sement et service &'aide par le
travail) du Vernowy tra-
wvaillaient la terre sur une zone
de 150 m* « On devrait étre
préts au mois de mai pour les
premitres cultures. L'année
dernitre, nous avons préparéd
le sol, en amenant de la matie-
re organigue =, indique Yves
Kapamadjian, chef déquipe
espaces verts. Ils ont amend
entre 120 et 150 m' de déchets
verts pour le sol. Une serre
devrait Etre installée & partir
de septembre.

Yves Eapmadjim et de p

Is de ['Esat (Etabli

Vernoy devant (et sur) Ia parcelle de 5o Bag, qui va Etre cultivée en permaculture. Prochainement,
le bois wa Etre broyé afin d'apporter de [a matiére au sol. Photo [SL/ Tristan ALBRY

« Nous avions
du terrain libre,
alors pourguol pas ? »

Mais pourquoi So Bag fait-il
une action pareille * « Mico-
las Chevallier {le patron} est
membre du consell dadminis-

années avec So Bag, confie
Rosine Sennesal-Bosset, la di-
rectrice adjointe. Le projet au-
rait d commencer dis 2020,
mais avec le Covid-19, il apris
un peu de retard.

I « Cava nous permettre
. dies

tration de P'établi it pu-
blic social et médico-social,
indigue la direction. Nous
avons embauché un ancien
salari¢ de I'Esat en CDI. L'en-
tretien des locaux est fait par
un membre de I'Esal. Nous
sommes trés inclusifs. Ici,
nous aviens du terrain libre,
alors pourguoi pas 7 =

Cette installation permettea
aux salariés de l'entreprise
d'avoir gratuitement des
fruits, des légumes, des plan-
tes aromatiques, ete. « Nous
travaillons depuis plusieurs

P

« C'est un chantier &ole
pour I'Esat. Ca va mous per-
mettre dapprendre et de pro-
poser ce fype de prestations
par la suite chez les particu-
liers et les entreprises », re-
prend Yves Kapamadjian.

« C'est innovant et moti-
vant =, assure Fabien Vinter,
salarié de I'Esat. So Bag réflé-
chit & utiliser une autee partie
du terrain pour faire pousser
des arbres fruitiers par la snite.

Tristan AUBRY

e Since 2019, SO BAG has been more strongly committed to the France

network of the Global Compact by becoming an ambassador company for the
Bourgogne Franche-Comté region.

For example, in 2022, SO BAG participated in a specific consultation on
sustainable food and CSR organized by the Bourgogne Franche-Comté
region as part of its regional plan for economic development, innovation and

internationalization SRDEII.

et service d'aide par le tf“aill du

m Cest quai la

permaculture ?

La permaculiure n'est pas
nowvelle Elle se traduitlittéra-
lemsent par ks volonté de ren-
dre possible une culture per-
manente. Les permacultenrs
crdent des écosystimes dura-
Bles, presque autonomes. On
dit souvent que ces Erosystt-
mes sont « disi = enfonc-
tiom du liew o i mp]unl-_-m

(nature duaol, présence deau,
ensoleillement, vent, interac-
tioh entre les espices vipta-
les, animalbes, ete.). La perma-
culture n'est pas seulement un
mode de culture mais awssi un
état d'esprit basé sur le soin
apporté i la terre et aux espl-
ces vivantes.

So Bag, entreprise distinguée
par la Région

Foulk 13 Sob

i trendaine de personneset fabr
des“bighags” lls'agit desacsfaitsentoieds pnlypt'upylllmawcmlph.ls
une doublure en polréthyline et ane sangle. Lasemblage dessacs sz
fait griice & des machines & condre D]u‘. de 80 % de b production est
destinée 4 T'sgroali eet bl i ceutique. Lentrepri-
si preoduit entre 1000040 et 14 000 bz bags par mois, selon leur volume
Jendi 4 Bvrier, Fentreprise a €06 distinguée lors de la cérémonie de
remise des Trophées RSE (responsabilitd sociétale des entreprises; &

Téchelle de ks Bourgogne - Pranche-Comié, dans La catégorie draits de.
Thomme
\‘as dimardm-. de pmﬁp‘-ﬁ pn:rmnﬂenl de dynamiser le territoie o
ital et s respect delenviron-
‘et mais auss dn cnmrmucr A aljectii de développement dura-
e =« indiquesit Jean-Clande Lagrange, vice-président & Findustrie & la
Reégion, lnrsde laremise des trophées, aux récipiendaires.
Pour estrais prochaines nnndes, So Bag compite réduire ‘nuemprunm

environnementale, utilisant des matidres recpdiées, ains que dulinet
du chanvre pour une partie de sa production.

Réseau France

* The United Nations Global Compact offers 6-month acceleration programs to help its member companies
structure their approach to integrating the SDGs and implementing the 2030 Agenda. SO BAG has chosen
to follow the program in 2022 SDG Ambition as well as the Climate Accelerator.
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£ e The Le Creusot Montceau Urban Community has associated around
Ihtl:[?lﬁg"l?lliﬁELLE twenty companies in its territory with the implementation of an
& TERRITORIALE  Industrial and Territorial Ecology approach.

29

To initiate it, a fresco of the circular economy was organized in 2022 in which

SO BAG obviously participated. Subsequently, working groups were formed La Fresque
to study the resources that could be pooled with the aim of creating a local de [Economie A
ecosystem on the scale of our territory. Circulaire

Objectif
territoire

Jeudi 6 octobre 2022
Le Creusot 9h- 20h

3 YouTube

» climat « économie circulaire « biodiversité

5 avenue F. Mitterrand
71 Le Creusot

* SO BAG piloted the organization of a major event as part of the European Sustainable Development
Week 2022.

Called «Objectif territoire durable» Sustainable Territory Objective, this event brought together more
than 400 people: companies and economic players, associations, communities, citizens, students and high
school students.

Our wish was to share concrete and committed approaches for a very wide audience because the SDGs,
which constituted the red thread of our event, are everyone’s business in our professional and personal
lives.

With 16 inspiring conferences and 10 stands in the form of fun activities accessible to all ages, the day was
rich in sharing experiences and solutions aimed at a sustainable future.

Like SDG No. 17 partnership for the achievement of the goals, this day could only see the light of day
thanks to the involvement of our partners and in particular la Communauté Urbaine Creusot Montceau,
Agire, le Campus des Métiers et des Qualifications, le lycée Haigneré, le Lycée Blum, FQP FBC, le Pacte
mondial de ’'ONU - réseau France, la Région Bourgogne Franche-Comté et la Ville du Creusot.

= économie de la fonctionnalité = mobilité View here

- hydrogéne - résilience des territoires the 16 conferences
of the day %

L'Alto

14/22


https://www.youtube.com/@sobag-fabricantfournisseur1124/videos
https://www.youtube.com/@sobag-fabricantfournisseur1124/videos
http://\\WIN-0IOAKBH3NUQ\Fichiers partagés\Astrid\Vitagora\2020 11 24 Demo Day\visuels

e SO BAG and its employees support the Tulips
Against Cancer operation each year by offering bags
for the collection of

35,000 tulips planted by volunteers from the Lions
Clubs of Montceau-les-mines and Val-Mont.

The material is provided by SO BAG and the
employees mobilize to make the bags in their free
time... thanks to them.

The funds raised by the sale of tulips and bags are
intended to support research, the sick and allow the
acquisition of medical equipment for hospitals in the region.

S e For several years, we have been making a donation to the League Against Cancer as
%Obfe part of Pink October. It is calculated based on orders placed in October on our website
0Oc www.bagutil.fr. In 2022, we thus offered €400 to the association and we once again thank

Ro our customers for their orders placed during this period.

e Each year, SO BAG responds favorably to around ten associative initiatives. In 2022, material or financial
support was provided to sports clubs (football, tennis, swimming), cultural (radio), educational (schools)
and health (friendly blood donation, telethon) associations.
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http://www.bagutil.fr
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=» Decarbonization & Energy Transition

Climate has found militant boss

SO BAG joined the Coq Vert community in 2021, proof of our commitment to the climate.

This community, created on the initiative of the Ministry of Ecological Transition in partnership with
ADEME and Bpifrance, has the watchword “Climat seeks activist bosses”. Its ambition is to create a
collective emulation in favor of the ecological and energy transition.

As a member of the Coq vert community, we are committed to:

e limit climate change and restore biodiversity,

e make the ecological transition a necessity for the sustainability of our

company,

» federate and mobilize communities of entrepreneurs and thus trigger/

increase their commitment to ecological transition,

CLlMAT * implement a strategy contributing significantly to the issues of protection
and preservation of biodiversity and ecosystems, transition to a circular

CHERCHE economy, adaptation to climate change, prevention of pollution and

PATRONS sustainable use of natural resources.

MILITANTS

Carbon footprint

Our company size does not require us to carry out a carbon footprint, however, as a responsible and
committed company, we have collected data to measure the greenhouse gas emissions generated by all

of our activities.

Aware of the climate emergency, we have chosen to carry out a complete carbon assessment (scopes
1+2+3) which takes into account the transport of goods and the end of life of products.
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Scope 3 ‘
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Déplacements domicile-travail
Déplacements des visiteurs

Pour chacun des sites Déplacements professionnels

f’b T 0%
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Collecte et traitement

Achats de biens et services < packaging autrement des déchets produits

(matiéres premiéres, produits
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H
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informatique, ...)

6200 t CO2e

this is SO BAG’s greenhouse gas balance for the calendar year 2020
which is equivalent to flying around the Earth 1,550 times

4 items represent 95% of total emissions: end of life, inputs, energy and freight.

We have set ourselves a target of reducing our greenhouse gas emissions by 50% by 2025.
To do this, we will act on:

* ecodesign
An integral part of our company’s strategy since its creation, eco-design is at the heart of
our action levers to reduce our emissions. Our team is therefore working on the end of life ) 8
+ inputs and in particular:
the recycling of big bags and the introduction of recycled material,
optimization of the quantities of plastics per big bag,
the development of alternatives to plastic,
the deployment of the functional and cooperation economy.

e energy efficiency

During 2023, our production unit in Burgundy will be equipped with
photovoltaic panels that will produce part of our energy. The estimates
made let us foresee an energy self-consumption of more than 30%.

 optimization of the carbon footprint induced by transport
Acting on road transport is a key factor in limiting greenhouse
gas emissions. To this end, since 2020 we have been using
multimodal logistics combining rail, river and road transport
modes.

In addition, we are increasingly favoring carriers committed to

If"§
Objectif CO:
Coz. Transpon écoresponsable
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Finally, in 2022, we started an action in favor of the mobility of our employees.

For this and with the support of Medef 71, we conducted a study of home-work journeys with 3 other
companies in our industrial zone (Michelin, EPSMS du Vernoy and Isovoo).

The results showing that 93% of employees come by car, we have chosen as the first lever the
development of carpooling; for this, the 4 companies have chosen the same platform (Karos) and we have
made our employees aware of using it.

In addition, we work with our local authority. Indeed, by securing bicycle access, we could succeed in
getting our employees who live less than 6 km away back in the saddle and for those furthest away, we
have asked for the study of 2 dedicated bus lines.

This example of action is a good illustration of SDG 17 “Partnership for the achievement of the goals”.

SO BAG’s goal is to strive for zero landfill. To this end, we are aiming for maximum material recovery for
our waste:

18,4 t

of waste was sent for recycling in 2022

polypropylene e polyethylene e paper e cardboard e glassine e strapping ties

@ The glassine and strapping ties are upgraded by Les Valoristes Bourguignons who employ
people in situations of exclusion. Also, not only do we act to reduce our waste going to landfill, but we
also contribute to job creation for this inclusive association.

@ SO BAG supports the association A collected cork = a useful gesture. Thus we offer the caps
of the canvas cores and the thread reel cores which are sent to the recycling sector. The
amount collected by this collection is used to finance the purchase of medical equipment to help families
affected by disabilities.

Eco-gestures also concern our employees. In addition to the waste that we collect in production, it seems
important to us to include our employees in our convictions.

Also, various bins are installed in the refectory to sort paper, plastic, cardboard, batteries... We also have a
composter for organic waste from meals taken on site.

Finally, we collect cigarette butts. Indeed, 1 cigarette butt thrown on the
ground and washed away by the waters will have every chance of reaching
the seas and oceans; it alone pollutes up to 500 L of water!

O

ISOLANT CREE
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A plot of land located near our company has been developed in permaculture and the vegetables
harvested are made available to SO BAG employees.

This project began in 2020 in the form of a school project with our partner ESAT du Vernoy (71). It was
during a clearing site that an ESAT instructor passionate about permaculture offered to train and build
the skills of his teams on this plot. Nicolas CHEVALIER immediately gave his agreement, made the land
available and made the necessary purchases.

The first step consisted in
preparing the ground: first an
earthwork on the site of the
future greenhouse in the spring
of 2020, then a contribution

of green waste from the ESAT
(clippings, crushed wood, large
wood, dead leaves) in the
purpose of promoting them.

In 2021, the ground was worked
and new green waste was
brought.

The first plantations made it
possible to offer employees

82 kgs of pumpkin and butternut
squash.

In the spring of 2022, the school site continued. The ESAT team learned how to set up a greenhouse,
planted fruit trees and landscaped the surroundings. The plantations for this year 2022 were tomatoes,
zucchini, cucumbers and aromatics. Mulching and a watering system using oyas have been put in place.

In 2023, seedlings are prepared
in the spring to diversify the
harvest: lettuces, radishes,
potatoes, courgettes,
cucumbers, tomatoes, peppers,
eggplants, melons...
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We take our environmental responsibility very seriously and we act to reduce the
environmental impact caused by packaging. We are therefore committed to offering new
products whose design provides an answer to the environment.

e Modified Atmosphere
Population growth, global warming, scarcity of resources... so many factors that lead SOBAG to propose
the modified atmosphere of big bags.

Indeed, an infestation by pests can cause heavy losses on agricultural crops and storage under modified
atmosphere in hermetically sealed big bags has the potential to considerably extend the shelf life. It kills
insects, reduces the formation of mold and auto-oxidation phenomena.

Used as an organic means of natural fumigation, the modified atmosphere combines extremely low levels
of oxygen with nitrogen or carbon dioxide.

<4 - - I SO BAG is the exclusive Somsix distributor for the French market,
;- ! its process is

practical = 1 mobile machine all in 1, from vacuum packing to gas
rinsing and pressure control

fast = 1 very short processing time

effective = 1 extremely low oxygen level = less than 1%

secure = 1 continuous and non-invasive oxygen level monitoring

learn more
in video

@ YouTube

* Sea container bag

The solution patented jointly by SO BAG and Transports Godefroy makes it possible to store and transport
up to 25% more products by maritime container, whether food powders, pharmaceutical components,
minerals, powdery materials for the industry in general. It also prevents containers from traveling empty

on their return trip when no granular content is to be transported.

In more detail, this innovative solution combines a 40 or 20 foot
metal shipping container with a very resistant flexible bag fixed
inside.

The stuffing and unstuffing systems have been positioned to
provide more security than the systems currently on the market.
For example, during unloading, the container doors remain closed.
On the other hand, there is no need for a metal frame to hold

the bag, which avoids obstructing the access opening and also
encroaches on the interior volume of the container.
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https://youtu.be/0oz62wL3yhE
https://youtu.be/0oz62wL3yhE
https://youtu.be/0oz62wL3yhE

* QVinci and QVinci liner were developed in particular with the aim of optimizing truck loading. These big
bags do not deform like standard big bags. They tend towards a cubic rather than a cylindrical shape and
therefore allow for a better footprint on their pallets. In addition to improved safety, our customers can
better load their trucks, transport more big bags, therefore limit the number of transports, which has a

strong impact on reducing the carbon footprint.

=> Up to 25% more product in trucks

e The BL3 type big bag was developed for packaging powders with a Minimum
Ignition Energy greater than 3 mJ and in an ATEX 21-22 environment. It is a simple
and economical alternative to conductive or dissipative big bags (type C or D)
commonly used to ensure the safety of factories against the explosive risks

associated with the handling of powders.

A patent has been filed jointly with the Roquette group.

learn more in vidéo

O Voulube [

* HELINNGO is a big bag specially adapted to helicopter operations since it is
approved 8/1.

Unfortunately, we still see too often traditional single-use construction big bags
used during aerial work, but we must not play with safety.

Our approach led us to design this big bag with its users (notably helicopter
transport companies) so that it meets standards, allows its reuse and thus limits

waste.

e Clic’BAG and Clic’BAG Asbestos are 2 big bags patented in
partnership with Véolia. They provide an all-in-one, simple and
' fast solution to improve source sorting, collection and disposal of

N
construction waste.

| Clic'BAG |
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https://youtu.be/tUrjECb3iig
https://youtu.be/tUrjECb3iig
https://youtu.be/tUrjECb3iig
https://youtu.be/tUrjECb3iig
https://youtu.be/tUrjECb3iig
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SO BAG

Le packaging autrement

ZI La Fiolle, rue Claude Boucher
71450 BLANZY
FRANCE

contact@sobagfrance.com

www.sobagfrance.com I}
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